
Impax Global Social Leaders Strategy
The Impax Global Social Leaders strategy is focused on companies with strong corporate 
cultures and that are offering innovative products or services to benefit society in the 
transition to a more sustainable economy.

In this transition, we believe significant investment will be needed to address the long-term secular trends shaping 
society, including aging populations, increased incidences of chronic disease, rising income for the bottom 
billions, urbanization, and the impact of transformational technology. We see long-term growth opportunities 
from these trends, and the associated investment opportunity in companies that exhibit innovative, equitable and 
inclusive cultures.

Philosophy Objective

Long-term societal trends are creating 
opportunities for well positioned companies

We believe the market is underestimating growth 
opportunities from long-term secular trends 
shaping society.

Strong corporate cultures drive function 
and innovation

We believe the market also underestimates  
the significance of a strong corporate culture  
in driving company performance.

We look to exploit 
these market 
inefficiencies to 
drive long-term2 
outperformance.

FOR INSTITUTIONAL, PROFESSIONAL OR 
ACCREDITED INVESTORS ONLY1. NOT FOR 

FURTHER DISTRIBUTION.

 1 “Accredited investor” within the meaning of OSC Rule 45-501, Canada.
2 Long-term defined here as three to five years.



How we identify interesting companies
The Impax Global Social Leaders strategy’s investment process starts 
with our deep fundamental research and a strong valuation discipline 
to build proprietary frameworks that seek to find well positioned 
companies with strong corporate cultures who derive a material 
portion of the revenues3 from products or services benefiting society.

3 Thematic revenue exposure is ≥20% at the security level and ≥50% at the portfolio level.

The Impax Social Taxonomy is designed to identify  
long-term growth opportunities driven by demographics  
and societal needs

Companies must meet ≥20% revenue exposure to products or services benefitting society

Meeting basic  
needs
Providing the products 
and services people 
cannot live without

Nutrition
Food distributors & retail
Food providers/producers

Community infrastructure
Housing
Social buildings

Essential services
Public transportation
Household utilities

Broaden economic 
participation
Enabling access to the 
means necessary 

Education & jobs
Recruitment & employment
Education & publishing

Access to finance
Financial security & inclusion
Financial platforms

Equitable connectivity
Equitable connectivity
Evolving marketplaces

Improving quality  
of life
Supporting health, 
happiness and prosperity 

Health innovation
Advanced medical solutions
Healthcare access & 
affordability
Diagnostics

Wellbeing
Personal care
Wellness
Security & safety
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The lowest scoring quintile is excluded from initial investment
Additional information and the methodology for the Impax Corporate Culture Indicator are provided on page 5.

Impax Global  
Social Leaders 
Strategy
A global strategy 
investing in companies 
that offer strong 
corporate cultures 
and that provide 
products or services 
benefiting society in 
the transition to a more 
sustainable economy.

Management 
of Human 

Capital

Race & 
Identity 

Disclosure

Workplace 
Factors

Women 
on Board

(Cap Neutral)

Employee 
Turnover

(Cap Neutral)

Workplace 
Equity 
Policies

Gender 
Leadership 

Score

Diversity 
Disclosure

Safety & 
Human 
Rights 

Policies

Profitability 
per Employee

(Sector 
Neutral)

Management 
of Labour

Y/Y Change 
in Women in 
Management

The Impax Corporate Culture Indicator is a proprietary 
framework that seeks to assess workplace factors to help 
evaluate broader corporate culture
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About Impax  
Asset Management
Founded in 1998, Impax is a 
specialist asset manager, investing 
in the opportunities arising from 
the transition to a more sustainable 
global economy.

Impax believes that capital markets 
will be profoundly shaped by global 
sustainability challenges including 
climate change, pollution and the 
essential investments required in 
human capital, infrastructure, and 
resource efficiency. These trends 
will drive growth for well-positioned 
companies and create risks for those 
unable or unwilling to adapt.

The company seeks to invest in 
higher quality companies with strong 
business models that demonstrate 
sound management of risk. Impax 
offers a well-rounded suite of 
investment solutions spanning 
multiple asset classes.

Key facts

Inception date July 2023

Strategy type Unconstrained long-only  
global equity

Investing style GARP4

Portfolio managers Amber Fairbanks, CFA® 
Charles French

Thematic revenue 
exposure

Min >20% security level;  
Min >50% portfolio level

Benchmark MSCI ACWI

Holdings 35–55 stocks

Expected tracking 
error5 vs. MSCI

4%–7%

For additional information on the Impax Global 
Social Leaders Strategy, please contact your sales 
representative or visit us at impaxam.com.

Portfolio managers

Amber Fairbanks, CFA®
Portfolio Manager
Read biography

Charles French
Co-CIO, Listed 
Investments
Read biography

4 GARP, growth at reasonable price.
5 Tracking error expected percentage, p.a. ex-ante, over 5 years, versus MSCI ACWI.
CFA® and Chartered Financial Analyst® are registered trademarks owned by CFA Institute.
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Impax Global Social Leaders Strategy

Definitions and disclosures
MSCI ACWI: is a free float-adjusted market capitalization 
weighted index that is designed to measure the equity 
market performance of developed and emerging 
markets. The MSCI ACWI consists of 50 country indexes 
comprising 23 developed and 27 emerging market 
country indexes. The developed market country indexes 
included are: Australia, Austria, Belgium, Canada, 
Denmark, Finland, France, Germany, Hong Kong, Ireland, 
Israel, Italy, Japan, Netherlands, New Zealand, Norway, 
Portugal, Singapore, Spain, Sweden, Switzerland, 
United Kingdom and United States. The emerging 
market country indexes included are: Argentina, Brazil, 
Chile, China, Colombia, Czech Republic, Egypt, Greece, 
Hungary, India, Indonesia, Korea, Kuwait, Malaysia, 
Mexico, Pakistan, Peru, Philippines, Poland, Qatar, Russia, 
Saudi Arabia, South Africa, Taiwan, Thailand, Turkey 
and United Arab Emirates. Performance for the MSCI 
ACWI Index is shown “net,” which includes dividend 
reinvestments after deduction of foreign withholding tax.

Tracking error: is the difference in actual performance 
between a position (usually an entire portfolio) and its 
corresponding benchmark. The tracking error can be 
viewed as an indicator of how actively a portfolio is 
managed and its corresponding risk level.

The Impax Corporate Culture Indicator is a proprietary 
framework that seeks to assess workplace factors to help 
evaluate broader corporate culture through workplace 
factors, including management of human capital, gender 
leadership score, diversity disclosure, profitability per 
employee, workplace equity policies, employee turnover, 
women in management, women on board, management 
of labour, safety and human rights policies, and race 
and identity disclosure. The investment managers 
analyze available social behavioral data across multiple 
sources, including in-house research and third-party 
providers to evaluate every company in the MSCI ACWI 
(ex-Energy) universe utilizing the workplace factors 
noted above. Companies are scored from 0–100, with 
0 being the lowest score and 100 being the highest 
score. Data is market capitalization and sector neutral 
where appropriate.

Management of Human Capital: companies are 
evaluated on their workforce talent requirements and 
their ability to attract, retain and develop a highly 
skilled workforce. Companies with positive indicators 
of corporate culture are identified as those with higher 
scores relative to the rest of the universe. Source: MSCI.

Gender Leadership Score: a blend of gender leadership 
factors collected by the Impax Gender Analytics Team 
including female CEO/CFO, top quartile % for women in 
management, top quartile % women on board and top 
quartile Y/Y Growth in women on board %. Companies 
with positive indicators of corporate culture are 
identified as having at least 2 out of these 5 indicators. 
Source: Impax Gender Analytics Team.

Diversity Disclosure: identifies characteristics (for the 
company’s Board of Directors and top executives like 
CEO, CFO and CLO) through publicly available corporate 
as well as additional reference. Companies with 
positive indicators of corporate culture are identified 
as those companies who are disclosing this data. 
Source: DiversIQ.

Profitability per Employee: measured by EBITA 
(earnings before interest, taxes, depreciation and 
amortization) divided by the number of employees 
at a company. Companies with positive indicators of 
corporate culture are identified as those companies with 
high levels of profitability, relative to other companies 
in the same GICS (global industry classification 
standards) sector. Source: FactSet, Fundaments Annual 
reported data.

Workplace Equity Policies: binary indicators are based 
on many underlying policies and procedures flagging 
whether a company is making efforts in multiple areas of 
workplace equity, including pay equity, talent pipeline, 
diversity targets and disclosure. Companies with positive 
indicators of corporate culture are identified as having 
successfully implemented 3 out of 4 of these areas. 
Source: Impax Gender Analytics Team.

Employee Turnover: number of employees that left 
the company within the past year expressed as a 
percentage of the average total number of employees. 
Companies with positive indicators of corporate 
culture are identified as the top half of companies with 
the lowest turnover after adjusting for market cap. 
Source: Bloomberg.

Women in Management: year over year growth in the 
percentage of women in key management positions 
divided by total key management positions as defined 
by Impax Gender Analytics Team. Companies with 
positive indicators of corporate culture are identified 
as those with higher scores relative to the rest of the 
universe. Source: Impax Gender Analytics Team.
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Important information

The investment techniques and decisions of the 
investment adviser and portfolio manager(s), including 
the investment adviser’s assessment of a company’s 
ESG (Environmental, Social and Governance) profile 
when selecting investments for the strategy, may not 
produce the desired results and may adversely impact 
the strategy’s performance, including relative to other 
strategies that do not consider ESG factors or come 
to different conclusions regarding such factors. Please 
refer to Form ADV Part 2A Brochure on impaxam.com  
or adviserinfo.sec.gov for more information about 
Impax and the investment risks of this strategy.

Impax Asset Management Group plc includes Impax 
Asset Management Ltd, Impax Asset Management 
(AIFM) Ltd., Impax Asset Management Ireland Ltd, Impax 
Asset Management LLC, and Impax Asset Management 
(Hong Kong) Limited (together, “Impax”). Impax Asset 
Management Ltd, Impax Asset Management (AIFM) 
Ltd and Impax Asset Management LLC are registered 
as investment advisers with the U.S. Securities and 
Exchange Commission (“SEC”), pursuant the Investment 
Advisers Act of 1940 (“Advisers Act”). Registration with 
the SEC does not imply a certain level of skill or training.

The views, opinions, and forecasts included or expressed 
herein are as of the date indicated and are subject to 
change without notice. There can be no assurance that 
the strategies described will achieve their objectives and 
goals. The information presented herein is provided for 
general informational purposes only and is not intended 

to provide legal, tax, investment, or financial planning 
advice. It does not constitute an offer, invitation, 
solicitation, recommendation, or advice to buy or sell 
any securities, financial instruments, investments; to 
follow a particular investment strategy; to engage in 
any other transaction; or to engage Impax to provide 
investment advisory or other services.

Canada – The Document is being provided by Impax 
Asset Management. This entity is not registered as an 
adviser in Canada and would provide any investment 
advice to you pursuant either to the terms of the 
“international adviser exemption” from registration 
or the “international sub-adviser exemption” from 
registration in the applicable jurisdiction(s) 
of Canada. Disclosure about such entity’s 
non-resident and unregistered status in 
Canada will be provided at the time 
of onboarding.

Impax is a trademark of Impax Asset 
Management Group Plc. Impax is 
a registered trademark in the 
UK, EU, US, Hong Kong and 
Australia. © Impax Asset 
Management LLC, Impax 
Asset Management Limited 
and/or Impax Asset 
Management Ireland 
Limited. All rights 
reserved.

Women on Board: the percentage of board members 
who are women. For ex-US and ex-Japan companies 
only and market cap adjusted. Companies with positive 
indicators of corporate culture are identified as those 
with higher scores relative to the rest of the universe. 
Source: Impax Gender Analytics Team.

Management of Labour: measures the relationship 
between management and labour and the strength of a 
company’s worker protections, utilizing inputs such as 
strength of worker protections, quality of restructuring 
policies and programs, support for degree or 
certification initiatives for employees and frequency of 
employee satisfaction surveys. Companies with positive 
indicators of corporate culture are identified as those 
with higher scores relative to the rest of the universe. 
Source: MSCI.

Safety & Human Rights Policies: presence of policies to 
safeguard employees and human capital across the value 
chain. Companies with positive indicators of corporate 
culture are identified as those who have relatively more 
policies in place than the universe. Source: Bloomberg.

Race & Identity Disclosure: the disclosure of and 
external reporting on a company’s board and 
management’s race and LGBTQ data. Companies with 
positive indicators of corporate culture are identified 
as those companies who are disclosing this data. 
Source: Bloomberg.
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Definitions and disclosures (continued)
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Learn more about the Impax 
Global Social Leaders Strategy

Impax Global Social  
Leaders Strategy

691LDNH/a

For institutional, professional and accredited investors only

impaxam.com

IMPAX ASSET MANAGEMENT

 Impax Asset Management

https://impaxam.com
https://www.linkedin.com/company/impax-asset-management/posts/?feedView=all

